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Overview  

This AIRAANZ conference special issue showcases papers presented at the 2023 AIRAANZ 

Conference. We invite submissions from different perspectives and methodologies, whether 

drawing on industrial/employment relations, human resources, sociology of work and labour 

regulation scholarship, and from local, national, regional and global perspectives.  

Papers may explore key issues for employment relations research including, but not limited to, 

the following conference streams and its overall theme of ‘Labour and Value’: 

 

To be accepted, a paper must have been presented at the conference and, following review, meet 

the usual quality threshold of the journal. The original conference presentation need not have 

been in the form of a full written paper. 

Key dates 

• Expressions of interest to the editorial team by 27 February 2023  

• Submit your paper via the journal website by 26 May2023 

• Initial referees’ reports will be distributed during August/September 2023 

• Final submissions through the journal website during November 2023 

• Papers will be published online once accepted, with the special issue expected to be 

complete ahead of the next conference in February 2024 

If you any questions about the special issue, please contact the special issue editors who are 

more than happy to respond to queries.  

 

• The Living Wage  
• Labour and value in the ‘gig economy’ 
• Theorisation and empirical insights in platform work 
• Gender and value 
• Gender and employment relations 
• Indigeneity and labour 
• Building society and a new social contract 
• Value in essential and care work 
• Labour, value and ecology 
• Social justice and labour 

• Labour in the creation and distribution of value 
• Worker Identity 
• Regulation, wages and value 
• The post-COVID-19 world of work 
• Immigrant labour, value and labour supply 
• Diversity and inclusion 
• New HRM challenges, e.g. hybrid work 
• Labour markets and flexibility 
• Industry studies 
• New technology, value and skills 
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Please check the Labour and Industry website for formatting requirements and the process of 

submission. Papers should be submitted at this website (https://www.tandfonline.com/loi/rlab20). 

For any issues regarding the submission process, please contact the Labour and Industry 

Systems Manager, Jane Halteh (jane.halteh@gmail.com). 

. 

 

Labour and Industry is published by Taylor and Francis and is the official journal of AIRAANZ. It is listed in 

Scopus, has a '2' ranking by the UK Chartered Association of Business Schools and a B in the ABDC listings. 
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